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Enterprise Human Resource Planning and Management System (Banana Talent)
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Abstract:

Enterprise Human Resource Planning and Management System (Banana Talent) aims to develop and
improve features within the employee performance evaluation reporting system. The system covers the recording
of self-evaluation data submitted by employees, the generation of project-related reports, and the compilation
of various employee information such as transitions from internship to full-time employment, leave records, and
working hours. In addition, the system includes a timeline feature designed to report significant events that occur
within the company each year. The project also introduced a Tech Talk presentation feature, which serves as a
platform for employees to share new knowledge or technologies to enhance organizational skills. This feature
provides complete speaker information and records internship history, including topics and descriptions. The
system was developed using Angular as the front-end framework and Ruby on Rails as the back-end, with
PostgreSQL used as the database.

To evaluate the system, Google Lighthouse was used to assess overall performance. The results showed
that the system received a Performance percentage equal to 57%, which is considered moderate and indicates
opportunities for improving page-loading speed. The Accessibility percentage equal to 70%, reflecting good
usability for general users while still requiring improvements to support users with additional limitations. The Best
Practices percentage equal to 96%, demonstrating adherence to appropriate development standards, and the SEO
percentage equal to 75%, which is considered good. Overall, the evaluation suggests that the system is reasonably
ready for use but should continue improving in terms of Performance and Accessibility to enhance overall system
efficiency. The outcomes of this project enable the company to efficiently track employee work information and

development progress while promoting a culture of continuous learning and organizational growth.
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